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Executive Summary

This study was conducted in Hawassa city of Sidama region with the objective measuring
the relevance of Hawassa Polytechnic College Textile and Garment department training
programs and the number of trainees who have been employed or unemployed in their fields
of training, as well as to assess their skill gaps for further training. The data were collected
from 2014 E.c (2020/2021) Textile and Garment graduates—Ms-Excel and SPSS software
were used to accomplish the analysis. Census survey technique has been used to collect the
necessary data from the respondent. The initial target population of respondents was 244
Textile and Garment (2021/2022 batch) long term and short term graduates of Hawassa
Polytechnic College respondent to the questionnaire. out of which 20.9% (51) of the
graduate were from Textile department and the remaining 79.1 % (193) were from Garment
department. From the total of 244, 74.2% (181) of the graduates contact detail (phone
number) were functional and 25.8% (63) found their contact address were nonfunctional.
Among the total respondents, 55.3% (94) were self-employed, 18.8 %( 32) of them were
wage employed, 20.0% (34) of the respondents were unemployed and the remaining 5.9%
(10) of them were upgrade their training. From the total graduate respondent (160) both
employed and unemployed, 73% (118) graduates employed within six months of their
graduations.  Among of the total long term graduates response 77.78%.of the graduates
have got employed with in six month of their graduation.From the total long term female
graduate respondent (24) both employed and unemployed, a total of 54% (13) got employed
within three months and79.17% (19 have got employed within six months. Based on the
survey responses from the total unemployed graduate respondents, 29 (85.3%) of them were
looking for employment, 3 (8.8%) of the respondents were busy with their family and

children, and 2 (5.9%) wants to continued further training.

Keywords: Tracer survey, HPTC, Textile and Garment, graduates
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Chapter 1

1. Introduction

1.1 General Background

Technical and Vocational Education and Training (TVET) is a world of education and training
that prepares citizens to flexibly respond to changing technology and the labour market by
bringing knowledge, attitudes and skills across different occupations and technologies. Global
experience has shown that the mere expansion of TVET does not solve the problems of
unemployment and low productivity of the economy. TVET must respond to the competence
needs of the labour market and create a competent, motivated, and adaptable workforce capable
of driving economic growth and development. Realization of the aforementioned national

development requires clear and strong TVET policy and strategy.

The main aim of TVET in Ethiopia is to produce a lower- and middle-level, competent,
motivated, adaptable, and innovative workforce. Through the supply of demand-driven, quality
TVET, this workforce can transfer demanded technologies and contribute to National prosperity,
social and economic development. (Ethiopian Technical and Vocational Education and Training
Policy and Strategy 2020)

The TVET sector is governed at the federal and regional levels. Its quality control is provided
by a federal TVET agency, which the Ministry of Education oversees. This sector delivers
through formal (school based) training as well as via non-formal (employment oriented short-
term) and informal (on the job) training.

The Ethiopian TVET system has been supplying skilled manpower necessary for the
development of the national economy. In order to align its competency trainings with the
realities of the labour market, it would be necessary to trace the where about of TVET
graduates. The best way of getting information on their states is conducting tracer study. The
tracer study can show the strength and weakness of the training, the accomplishment of the
institutional aim and the very near status of the graduate in the world work i.e. their
employment, competiveness, worthiness, need of extra support, model successful history and

other experience to share.
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1.2. Background of Hawassa Polytechnic College

Hawassa polytechnic college is one among 11 public TVET colleges under Sidama Regional
State located at Hawassa city administration, Ethiopia. Since its establishment in 1998 G.C,
the college had been offering technical and vocational education and training for the local

community through both in short term and long term training programs.

Now a day’s attention given for the TVET development in the country increase of the number
of trainees increased considerably from the last couple of years and annual intake reached
accounts around 10 thousands in both short and long term programs. Regarding, the human
power of the college there are 318 workforces of which 113 (male 53 and 60 female) were
supportive staff and 217 (male 155 and 62 female) were academic staff. Among the academic
staff 8 (male 7 and 1female) are textile and 13 (2 male and 11 female) garment. The
academic level of textile and garment trainers are 2 of them are A-level, 16 B-level and 2 C-

level.

Overview of Textile and Garment Department

Academic structure of the Hawassa polytechnic college has structured by three sectors as
economy, industry and hotel and tourism. Each sector has arrangement of trades literally
called departments. Textile and garment in which the EASTRIP project focusing categorized
under industry sector have been started during 2014 aiming to produce competent operators

and midlevel technicians.

The program /occupation provided under Textile and Garment Technology Sector at the

project starting is discussed as the following tables.

Tablel. 1 Textile and Garment Training programs

1 Textile I Basic Textile e Waving operation
I Textile Chemical Processing e Printing
I1l- IV | Textile Technology and Production
2 Garment I Basic Apparel Production e Sewing operation
T i diate A [ Producti e Machine maintenance
ntermediate Apparel Production «  Production supervision
I Advanced Apparel Production * Fabric cutting
e Pattern making
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Tracer Survey

The primary purpose of a tracer survey is to assess whether TVET graduates, are able to get
gainful employment or not, be it wage employment or self-employment. In effect while a tracer
survey, as the name implies, is tracing the where about of graduates, it is also an important
mechanism to assess how effective and efficient training centers are in meeting their objectives;
that is, in preparing young people for the next phase of their lives through providing quality

training.

Since the next activity for most of post-technical education graduates is joining the employed
ranks or be entrepreneurs; or in some cases continue further education; it would be important
for the TVET colleges/institutions to get information as to how their graduates are faring,
especially in the labour market in terms of being employed or not. In so doing it also indicates
the types of skills required by the labour market, which would enable the TVETS to, in as
much as possible, harmonize their occupancy training with the realities of the labour market.
(‘Tracer Study Manual’ Ministry of Education; Technical and Vocational Education and

Training Agency, TVET sector Delivery Unit; Addis Ababa, Ethiopia)
Tracer Study Indicators under EASTRIP

As indicated in the PAD, one of the key objectives of EASTRIP is promoting TVET
relevance that will be measured by the share of graduates who are employed within six
months after graduation. Percentage of graduates from long-term programs, at regional
flagship TVET institutes, who are employed/self-employed within six months after
graduation. In addition, if graduates pursue the next level of training/ education, those
graduates are counted as results for this indicator. For instance, if graduates from an
engineering diploma courses pursue engineering degree course at the same or any other TVET
institutes/ universities, and are enrolled within six months after graduation from diploma
courses, flagship TVET institutes count those graduates as results achieved. Namely, the
following numbers are counted as results: 1) Graduates who are employed within six months
after graduation 2) Graduates who are self-employed within six months after graduation 3)
Graduates who are enrolled in the next level of training/ education within six months after

graduation.
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1.3 Objective of the study

1.3.1 General objective

The general objective of a study is to trace the relevance of training programs, the where about of

the long- and short-term program graduates of 2014 E.C at Hawassa Polytechnic College Textile

and Garment departments.

1.3.2 Specific Objectives

>

>
>
>

To assess major employment type by the employed graduate

To assess the relevance of the occupation in relation with their job

To assess the training gaps on the view of employed graduate

To know the number of trainees finding employment on the field of occupations they had
been trained.

To asses why unemployed graduates could not be able to find employment in the labor
market.

To assess the unemployed graduate job searching method

Identify the hard and soft skill gaps of the trainers and give recommendations to address
the observed gaps

To provide HPTC and other concerned stakeholders with practical and hands on

information on the employment status of graduate in the labour market.

1.4 Research Questions

The basic research questions of the study are summarized as follows:

What is the employability status of the Textile and Garment graduates in the labour
market?

What are the major types of employment among the graduate employee?

How is the training (occupation) relevant to their job?

What are the major gaps observed?

How many of the graduate trainees found employment on the field of occupations they

had been trained?
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e Why graduates could not be able to find employment in the labor market in their field of
study?

e What the unemployed conditions looks like and major job searching mechanisms they
applied?

e What are the hard and soft skill gaps of the trainer and recommendations given to fill

those gaps?

1.5 Scope and Limitation of the study

This study was implemented for EASTRIP priority sector (Textile and Garment) and did not
include the graduate of other HPTC for the specified period. It also fails to review tracer
follow-up (baseline) report that should be conducted monthly basis aimed to compile the
progress of linked graduates with job opportunities due to lack of data. The study was also
used only descriptive statistics without giving further inferential analysis of the data to
support the qualitative aspect. Part of tracer, this study did not assess the employer view of
graduate employees. This was partly majority of the graduate for study period were from
short-term program and involved in self-employment. The study was applied censes and
significant number of graduates couldn’t reach with the contact number and address obtained

from the database.

The study was conducted as per ‘Tracer Study Manual’ published by Ministry of Education;
Technical and Vocational Education and Training Agency, TVET sector Delivery Unit; Addis
Ababa, Ethiopia. Accordingly, the only basic data was collected from graduates who were

upgrading their education, rather using survey questionnaire.

The trainer skill gap assessment was mainly targeted only 21 trainers of the mentioned

priority sector.

1.6 significance of the study
This tracer study may have the following implications:
e |t brings together certain basic types of information concerning the level of employment,
self-employment, unemployment and underemployment amongst graduates.
e It helps the college to see the whereabouts of itself in the eyes of its graduate.
e It provides insight for the HPTC on where to focus in order to realize its missions and

visions.
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e It enables the HPTC to see the correspondence between training qualifications and
required work skills.

e |t can also indicate possible deficits in a given training programme and serve as a basis
for future planning activities, at both the institutional and national levels, such that
training program might be brought more closely in line with the needs of the industry.

e The study provides room for intervention to address skill gaps identified among the
trainers.

Definition of key terms

e TVET graduate: A TVET graduate is a person who has completed TVET training
through the formal training and has been given certificate of competence after a national
competency assessment.

e Tracer Survey : A tracer survey implies tracing the where about of graduates,- whether
they are employed or not,- as well as assessing how effective and efficient training
centers are meeting their objectives of creating qualified skilled labour force, as well as
entrepreneurial attitudes among graduates for self-employment . One of the rationales for
undertaking tracer surveys at regular intervals is to generate information on the extent

graduates are linked to the labour market, - both wage employment and self-employment.

e Skill: ’Skill”” is defined as “’the ability to competently perform a particular task
assigned’” (United Kingdom Commission Employer Skills Survey, 2010) or to perform
“’a specified task at a certain level of expertise’” (Shah and Burke, 2003; Trendle, 2008).
Similarly, a ‘skill ‘can be described as °’ the capability to carry out job assigned to a level
of competence and this can be built upon through learning’’ (OECD, 2011).

o SKkill Gap: Skills gap refers to the difference between the skills required for a job and the
skills employers actually possesses. Because of skills gap employee might not be able to
perform the complete job.

e Employed is a person who is currently in employment.

The international definition of employment has been used which means that, for the
purpose of

this tracer study, people who worked at least one hour in the previous week were
considered employed.
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e The employment rate is calculated by dividing the total number of graduates employed
by the total number of graduates who have participated in the survey. It is sometimes
referred to as ‘employment to population ratio.

o Self-employed is a person currently running their own business.

e Unemployed is a person who is currently not working and is looking for a job.

e The unemployment rate is calculated by dividing the total number of unemployed
people by the total number of graduates that are active in the economy (unemployed +

employed).

1.7 Organization of the study
This study report is divided into four major sections: General introduction (section 1), Research
Methodology (section 1), Results and Discussion (section I11), and Major Findings, Conclusions,

and Recommendations (section 1V).
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Chapter 2
2. Methodology

2.1 Introduction to the chapter

The study was conducted from May to June 2022. It was conducted using three survey
questionnaires, for employed graduates, unemployed graduates and skill gap analysis checklist
for trainers. The questionnaires covered basics of study, including; demographic information,
course of study, assessment of study conditions, occupation and program, relationship between
training and work, working conditions and the so on. Hence, this chapter provides study location
and the methodology applied during the study, these includes Methodology for study; Target

study groups; Survey instruments and tools, and Ethical Considerations,

2.2 Location

The study was conducted in Hawassa polytechnic college.one among 11 public TVET
colleges under Sidama Regional State located at Hawassa city administration. Since its
establishment in 1998 G.C, the college had been offering technical and vocational education
and training for the local community through both in short term and long-term training
programs. Hawassa town is located in Sidama Regional State and its absolute location is
between 6° 55’ to 7° 6’ Latitude North and 38° 25’ to 35° 34’ Longitudes east and Relative
location is Lake Hawasssa in the West, Oromia region in the North, Wondogenet woreda in

the east and Shebedino woreda in the South.

2.3 The Research Approach and Design

2.3.1 Study Design

The study involved both qualitative and quantitative type of data from primary and secondary
source. The quantitative study was used to identify and describe the where about of textile and
garment graduates, learn the graduate view of the training they acquired and its suitability to
labour market, competency of graduate under the market, job searching mechanisms, and the
so on. Therefore, the purpose of tracer study was to assess the where about graduate, mostly

descriptive research design was applied to describe situation. According to Kothari (2008);
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the major purpose of descriptive research is description of the state of Affairs as it exists at

present.

Quantitative data were also collected from graduate employees (both wage and self) and
unemployed by adopting standard questionnaire prepared for this purpose by Ethiopian TVET
Agency.

On the other hand, to assess the skill gap among the textile and garment trainer, the study
implemented a descriptive survey design used and checklist adopted quantitative to investigate
the actual skill gaps from trainers. of Textile and Textile Garment Production department at
HPTC. Purposive sampling was used to select the required sample size. All trainers (21 in
numbers) working at HPTC in the department of Textile and Textile Garment Production to
identify the actual skill gap for their field of training.

Approaching the Graduates

Initially, all the graduate data with their contact details collected from college registrar database
and proportionally distributed to ten data collectors. Then, the data collects involved in
communicating the graduates through phone call and in person using the checklist prepared to
capture basic information. If the respondents had time and volunteer, the data collectors were
continued filling the question, otherwise they arrange mutually agreed upon convenient time to

conduct the interview.

2.3.2 Target Population and Sampling Design

The target population in this study was all 2014 short- and long-term graduates of Textile and
Garment departments of HPTC. And the study was used census survey to collect primary
data using the questionnaire. Hence, the totals of 244 graduates were included in the study.

To skill gap analysis, all 21 textiles and garment trainers were involved in the study.

2.3.3 Survey Instruments and Tools

The questionnaires comprised both closed and open-ended questions. The open-ended
questionnaire was entertained in the qualitative source and used to analyses graduates’ gap
during training, reason for unemployment/underemployment, challenges identified at work
place and areas of improvement. The questionnaire also consists likert scale to learn the
graduate opinion on selected basic aspects that found important for their employment. The

primary data were collected by interview mostly using telephone.
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The questionnaire was prepared in both English and Amharic. Mainly two types of
questionnaires were applied to trace the graduate the study,
1. Questioner for those lined to work —both wage and self employed

2. Questionnaire for unemployed graduates

Total of three questionnaire surveys were designed for the study, Employed graduate study survey
questionnaire (Appendix I); Unemployed graduate study survey questionnaire (Appendix Il) and
Trainer Skill Gap study survey questionnaire (Appendix ---). The questionnaires comprising of
closed- ended and open-ended questions were administered through phone call and face-to-face

interview. Trainer skill gap assessment questionnaires were self-administered.

2.4 Data Types, Sources and Methods of Data collection

The required data was collected from primary and secondary sources. The primary source was
collected using structured and semi structured questionnaires from the targeted textile and
garment graduates and trainers. Secondary data is obtained through the use of published and
unpublished documents. These include successive study report, EASTRIP Project Appraisal

Document, Project Operations Manual, Project Investment Plan and various reports, etc.

Checklist

3.4. Documentary Review

Secondary data is obtained through the use of published and unpublished documents. These
include Project Appraisal Document, Project Operations Manual, Project Investment Plan and
various reports, contract documents, etc. These documents were summarized to give reader
general background of the study, how to measure employment rate in relation with EASTRIP,
strengthen the descriptive study findings with relevant TVET policy and strategy and define key

terminologies.

3.5. Data Collection

The study team applied phone call (the dominant one) and face-to-face interview through the
questionnaire. The interviewer tried to get them into an understanding of the terms. The
questionnaire was adapted from National TVET agency tracery study conducting manual.
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2.4 Method of Data Analysis

A combination of different methods was employed to generate necessary data from different
sources. The questionnaire was composed of close and open-ended. Then the data collected
from the questionnaires was logged to the software and analyzed. After Analysis using
descriptive statistics, the findings were presented in frequency, percentage and charts and
further explained in detail. Quantitative data collected through structured questionnaire was
analyzed by using SPSS software and MS-excel. Descriptive statistics based on percentages
were used to analyses employment rate of graduates and quantitative data collected. Semi-
structured questionnaire was facilitating under the qualitative analysis part. Under these parts,
the employed and unemployed view on the TVET training gaps, reason for unemployment,
challenges identified at work place and areas of improvement. Afterward, summary,

conclusions and recommendations were made.

2.5 Ethical Considerations

All ethical consideration of the study consists in the first page of questionnaire and the data
collectors were obliged to readout to the respondents and assured their willingness prior to data
collection. Accordingly, objectives of the study were explained to him/her, and then they were
left to decide whether they wanted to participate in the study or not. The respondents were
assured that all information collected would be treated in confidence and only used for the

purpose of this tracer study
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Chapter 3
3. FINDINGS AND DISCUSSION

3.1 Introduction to the Chapter

The content of this chapter is the analysis and interpretation of data collected through survey
questionnaires and document analysis. This part presents the findings of tracer survey study of
2014 E.C textile and garment graduates. The analysis dealt with gathering information through
questionnaire using telephone. The collected data was analyzed using IBM SPSS Statistics 21
computer software.

As the study targeted on two (textile and Garment) EASTRIP prioritized department who were
graduate class of 2014(2021/22) batch, the following figure is going to depicted department
composition of study population. The total numbers of study population were 244 who were
graduates of the stated period.

Table 3. 10ccupation and Qualification of the respondents sampled (N=244)

n Percent (%o)
Department Textile 51 20.9%
Garment 193 79.1%
Total 244 100.0%
Training Textile Level- 1l 3 1.2%
programs Textile Level- IV 21 8.6%
Textile short term 27 11.1%
Garment Level- Il 7 2.9%
Garment Level- IV 0 0.0%
Garment Short term 186 76.2%
Total 244 100.0%

As reported in Table 1, the largest number of the target groups held in this study was Garment
department which was 79.10% of the total (193) and only 20.90% of the respondents (51) were
from Textile department. The graduates were from long term as well as short term. Among them
76.23% of the respondents (186) were from Garment short term program ,11.07% of the target
groups (27) were from Textile short term program and the remaining number of them were held

by graduates of long-term program, which are 31 in number or 12.7% of the target groups.
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1.1. Way of Response of Target groups
The study adopted two questionnaire that were administered separately, employed and
unemployed. Prior to data collection, the study used checklist to collect data on whether
graduates were found with the address on the database (functional or not) and volunteer to
involve in the study. Using same checklist, their existing status (employed or unemployed or

upgrading) were also tracked.

H Functional

# Non functional

Figure3. 1 Respondents reply with phone

Based on the checklist, all graduates of the study period tried were communicated. As described
in the figure, from the total of 244, 74.2% (181) of the graduates contact detail (phone number)
were functional and 25.8% (63) found their contact address were nonfunctional. This was mostly
their contacts were whether wrongly recorded or unreachable.

However, from the total study population identified through the checklist and their contact found
functional, 9 of the graduate data couldn’t meet the minimum data validity test and 2 were not
volunteered so that rejected from further analysis. Hence, the total study population was become

170 graduates.

Having this, the graduates were requested to identify themselves whether they were employed or
unemployed or upgrading their education using the checklist and their response were

summarized in the figure below.
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3.2. Employment Status of Respondent

Table 3.2 Employment status

Male Female Total
N % N % N %
Wage Employed 5 2.9% 27 15.9% 32 18.8%
Self-employed 20 11.8% 74 43.5% 94 55.3%
Unemployed 9 5.3% 25 14.7% 34 20.0%
Upgrade 2 1.2% 8 4.7% 10 5.9%
Total 36 21.2% 134 78.8% 170 100.0%

Source: survey data 2022

Among the 170 respondents, 55.3% (94) were self-employed, 18.8 %( 32) of them were wage
employed, 20.0% (34) of the respondents were unemployed and the remaining 5.9% (10) of them

were upgrading the training. This study was conducted only on 160 graduate employed and

unemployed graduate of textile and garment department using survey guestionnaire,

3.3. Socio-Demographic Information of the Respondents

Table 3. 3 Demographic characteristics of respondent (N=160)

N % Remark
Male 36 22.5%
Gender
Female 134 83.8%
Unmarried 112 70.0%
Marital status Married 48 30.0%
Divorce 0 0.0%
18-22 53 33.1%
Age 23-27 86 53.8%
28-32 14 8.8%
Above 32 7 4.4%

Source: survey data 2022

The majority of the target groups participate in this study was female; which were 126 (78.5%)

of the total respondents). The rest of them were male; they were 34 (21.3%) of the total

respondent).

As we can see from the above figure, 70% of the graduates were unmarried and 30% of the

graduates were married.
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As shown in the above figure, around 86 (53.8%) of the total respondents were between age of 23
and 27 years while 33.1% of the total respondents were aged between 18-22 years. The rest 8.8 %
were between 28 and only 32. The remaining 4.4% of the respondents were above 32.

The result of graduates from TVET were being under productive ages, that implies that the college
has been training those youths who are back bone of economic activities of the country with
different skill and providing trained, skilled and human work forces for the local economic

activities.

3.4. Employed Graduates
3.2.1 Characteristics of the Respondents

Employment Rate by Gender
The following figure shows the characteristics of respondents of the study in terms of sex.

90.0%

80.2%

80.0%

70.0%

60.0%

50.0%

40.0%

30.0%

19.8%
20.0% -

10.0% -~

0.0% -
Male Female

Figure3. 2 Gender Characteristics of the employed respondents

The above figure indicates that sex proportion of the employed textile and garment graduates of
HPTC. Therefore, as the data indicated in for figure3.2, 101 (80.2%) of the traced employed

graduates were female, whereas 25 (19.8%) of the traced graduates were Male.

From the above data we can see that the participation of employed females graduates were very
high. Here, there is good involvement of employed female graduates in HPTC of Textile and
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garment departments. This can be one of the indicators of gender homogeneity in the Training

activities.

Age categories

60.0%
53.2%

50.0%

40.0%

31.0%

30.0% -

20.0% -
10.3%

. -

18-22 years 23-27 Years 28-32 Years above 32 Years

10.0% -

0.0% -

Figure3. 3 Age categories of the respondents

Figure 3.3 illustrates the age group of the traced employed of garment and textile graduates. Out
of 126 employed graduates 39 (31%) were categorized between 18 and 22 years, 67 (53.2% ),
were categorized between 23 and 27 years ,13 (10.3%) were categorized between 28 and 27
years, and the remaining 7 (5.6%) of them were above 32 years. The above results shown that
majority of employed graduate were within the early years of the productive age.

Marital status of the respondents

80.0%

69.0%
70.0%

60.0% -

50.0% -
40.0% -

31.0%

30.0% -

20.0% -

10.0% -
0.0% -

Unmarried Married
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Figure3. 4 Marital status of employed Graduates

The above graph shows the marriage status of graduates. From total number of employed 126
employed graduates were identified during the survey and, 69.0 percent of the graduates who

were traced were unmarried, while only 31 percent were married.

Department/Occupation of employed graduates

Occupational qualifications are designed so that they are internationally compatible in order to
ensure the international competitiveness of the Ethiopian employee. Thus, occupational
standards reflect international standards of competence based on workplace requirements within

the nation.

80.00% 76.19%

70.00%

60.00%

50.00%

40.00%

30.00% 73 81%

20.00% -

10.00% -

0.00% -
Textile Garment

Figure3. 5 occupation of employed graduates

The above figure shows that 76.2 percent of employed graduates are from garment occupation
and the remaining 23.8% are from textile department.

Quialification level

The National TVET Qualification Framework (NTQF) rationalizes all TVET into a single
nationally recognized qualification. It defines the different occupational qualification levels to
be awarded. The levels detail the scope and composition of qualifications and degree of

responsibility a qualified person can assume in the workplace.
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Figure3. 6 Qualification level of employed graduate

In current, Hawassa polytechnic college offering training from Level 1 to Level 5 in different
occupational. Textile and Garment are prioritize districted area of competence and which is
supported by East Africa skills for transformation and regional integration project to be center of

excellence in sub-Saharan Africa.

According the above graph, the majority of respondents 83.3% are short term training, (11.1%)
of them is Level-1V and the remaining (5.6%) employed graduated were Level Il. This implies

that demand driven short term training are effective in graduate’s employability.

3.5 Graduate Employment Rate within Six Months of Graduation

3.5.1 Long & Short-Term Employment Rate within Six Months of Graduation

Table 3. 4 Six month employment rate for long and short term programs

I

0-3 Months 84 66.7% 84 66.7% 52.5%
4-6 Months 34 27.0% 118 93.7% 73.8%
7-9 Months 4 3.2% 122 96.8% 76.3%
more than 12 4 3.2% 126 100.0% 78.8%
Months

N=126 N=160
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As indicated in the PAD, one of the key objectives of EASTRIP is promoting TVET relevance
that will be measured by the share of graduates who are employed within six months after
graduation. Accordingly, the graduate employee was asked how long it took them to find their
first job after leaving HPTC. The response was calculated in two ways. The first is from the total
employed and the second calculated from the total respondent taking the single and cumulative

percentage in consideration.

Accordingly, as stated in the above table, from the total 126 employed graduate 66.7% (84) were
got employed within three months of their graduation while cumulatively 93.7% (118) of the
graduate were employed within six months of graduation. From the total graduate respondent
(160) both employed and unemployed, a total of 52.5% (84) employed within three months and
73.8% (118) six months.

3.5.2 Long-Term Employment Rate within Six Months of Graduation

Table 3. 5 Six month employment rate for long term programs

0-3 Months 14 66.67% 14 66.67% 51.85%
4-6 Months 7 | 33.33% 21 100.00% 77.78%
7-9 Months 0 0.00% 21 100.00% 77.78%
more than 12 0 0.00% 21 100.00% 77.78%
Months

N=21 100.00% N=27

As indicated in the PAD, Percentage of graduates from long-term programs, at regional flagship
TVET institutes, who are employed/self A employed within six months after graduation, is one
of the performance indicator of TVET institutes.

In order to trace Long-Term graduates Employment Rate, graduates were asked how long it took
them to find their first job after leaving HPTC. Based on the above table from the total long term
21 employed graduates 66.7(14) were got employed with three months of graduation while
33.33% (7) graduates were employed between four and six months. In general From the total
long term graduates response 77.78%. of the graduates have got employed with in six month of

their graduation.
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3.5.3 Long-Term Self-Employment Rate within Six Months of Graduation
Table 3. 6 Six month self-employment rate for long term programs

0-3 Months 3 50.00% 3 50.00% 11.11%
4-6 Months 3 50.00% 6  100.00% 22.22%
7-9 Months 0 0.00% 6  100.00% 22.22%
o than 12 0 0.00% 6  100.00% 22.22%
onths
N=6  100.00% N=27

Self-employment refers to working for oneself rather than working for a specific employer who
pays them a salary. It is common in a variety of occupations, but one common theme is that self-
employed individuals tend to be highly skilled in a specific area.

Accordingly, as stated in the above table, from the total 6 self-employed long term graduate 50%
(3) were start their own business within three months of their graduation while cumulatively
100% (6) of the graduate were start their own business within six months of graduation. From
the total long term graduate respondent (27) both employed and unemployed, a total of 11% (3)
start their own business within three months and22.22% (6) start their own business within six

months.

3.5.4 Long-Term Female Employment Rate within Six Months of Graduation

Table 3. 7 Female employment rate within Six month for long term programs

0-3 Months 13 68.42% 13 68.4% 54.17%
4-6 Months 6 31.58% 19 100.0% 79.17%
7-9 Months 0 0.00% 19 100.0% 79.17%
more than

12 Months 0 0.00% 19 100.0% 79.17%
total 19 N=24
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Women taking part in economic life ensures participation of them in the workforce at the ideal
level and increases employment which is one of the main requirements of sustainable growth and
development and is also the key to achieving a sustainable and balanced structure of growth and

development.

Accordingly, as stated in the above table, from the total 19 employed female graduate 68.42%
(13) were got employed within three months of their graduation while cumulatively 100% (19)
of female graduate were get employed within six months of graduation. From the total long term
female graduate respondent (24) both employed and unemployed, a total of 54% (13) got
employed within three months and79.17% (19 have got employed within six months.

3.6 Types of employment

80.0% 74.6%
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25.4%
30.0% 2

20.0%

10.0%
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Wage Employment Self-Employment

Figure3. 7 Types of employment

Figure3.1 above showed that among 126 employed graduates in their first six months after
graduation 94 (74.6%) were self- employed, and the remaining 32 (25.4%) were wage-employed.
This indicates that most Textile and Garment graduates of HPTC develop sense of job creation
by themselves. This implies that the training methods of the college are almost aligned with the

policy and strategy more focuses on Self-employment than wage.
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3.7 wage employment

3.7.1 Position of employed graduates
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Figure3. 8 Position of employed graduates

As illustrated in fig 2.8.Among the 32 employed graduates 16 (51.6%) were working on sewing
operation 6(19.4%) on Quality control, 5(16.4%) on supervisor and the reaming 5(12.9%) were
working on different work types like casher and guard. This indicated that most of the graduates
were working on their field of occupation and therefore, it can be determined that the given
training was appropriate.
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3.7.2 Working place of wage employed graduates
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Figure3. 9 Workplace of Employed graduate

During the tracer survey the respondents were asked about where was their work place. The
above (figure3.9) indicated that most of the employed graduates (93.75%) are employed at
Hawassa. Only 6.25% of the employed were at Daye and Yirgalem. This implies that the
existence of Hawassa industrial park and private enterprises

3.7.3 Name of Employers organization
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Figure3. 10 Name of employer organization

Among 16 organizations (figure 3.10), 11 of them are companies in industrial park of Textile and
Garment production. The large numbers of employees (34.4%) were engaged in
HIRDARAMANI Garment PLC. Next to HIRDARAMANI, 15.6% of the employees were
engaged in JP Garment and 6.3% were in Everest. The rest 9 companies were employed only
3.1% of the employed.

The result implies that the presence of the related industrial park solves the problem of

unemployment.

3.7.4 Nature of Employment
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Figure3. 11 condition of employment
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The graduates were asked to answer the question, "What is the status of your employment?"
and were provided with options such as contractual, temporary, or permanent. Among 32
graduates, 22 (68.75%) were employed permanently, 8 (25%) were employed temporarily, and 2
(6.25%) were employed contractually. The result shows that the outcome training delivered in
TVET makes the graduate competent in the labor market and the employers develop confidence

in the competency of the graduate to permanently hire.

3.7.5 Types of employer organization
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Figure3. 12 Types of employer organization

The graduates were asked to answer the question, “Types of employer organization® and were
provided with options such as public enterprise, private enterprise or governmental offices.
Among the 32 of wage employed graduates, 30(93.8%) were haired in private enterprise and the
remaining 2(6.2%) of them were hired in public enterprise governmental offices. The result
shows that the (94%) of employers are almost entirely private companies these are mainly
medium size SMEs and industry parks. The total number of enterprises who hired the graduates
were 16 among these enterprises 11 were industry parks and the other were governmental offices
and SMEs. This implies that Industry Park is the major contributor to job creation and inclusive

economic growth participating with over 68.7% in the overall employment.

3.7.6 Job-finding methods
An important reason for the high unemployment rate in Ethiopia lies in the lack of effective

matching activities to connect the supply and demand side of the labor market.
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Figure3. 13 Job finding mechanism

The findings illustrate that the majority of the employed graduates 14 (43.75%) , found their
current job through the assistance TVET institutes, 7(21.88%) of the graduates obtained their
employment through direct contact of the company personaly,4(12.5%) of the graduate obtained
their current employment through commercial working agency and 18.75 percent employed
through relationships developed individually with friends and families and it is also worth
noting that those employed through social media during their job search comprised of only1(
3.13%) of graduates,. According to TVET dual training strategy  30% of the training
conducted with industry in the cooperative training modality .Cooperative training help the
trainee to be familiar with the world of work and to make them practically competent and build
mutual trust between employer and trainees at the same time to have the chance of employment
in the industry. The results obtained through this tracer study reveal the assistance of TVET
colleges for employability is encouraging but it also potentially reveal a number of crucial
issues for review in the implementation of the cooperative training model for linking to job

because cooperative training contribute null for the employability of graduates in this sample.
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3.7.7 Relation of Field of Study to current Job
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Figure3. 14 Relation of Field of Study to the Job

The graduates were asked to answer the question, “‘Is your current job related to your trained
occupation?”, and were provided with options such as “Yes” or “No.” Among 32 graduates 20
(62.5%) were employed on the related position and 12(37.5) % were employed to the position
which was unrelated to their field of occupation. This indicated that most of the graduates were
working on their field of occupation and therefore, it can be concluded that the given training

was appropriate.

The respondent expresses the reason why they are not working in their trained occupation
because of they got better salary, they don’t want to waiting vacancy in their occupation, they got

immediately the vacancy.

3.7.8 Supportive Training
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Figure3. 15 Supportive Training
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The graduates were asked to answer the question, "'Did you receive any job-related training
since you started working?"' and were provided with options such as "Yes" or "No."" Among
32 wage-employed respondents, 12 (37.5%) reported having taken job-related training since they
started working, and the remaining 20 (62.2%) did not take job-related training when they started
their job. The respondents stated that on-the-job training was given for them to become familiar

with new technology, which is related to working machines.

3.7.8.1 Reason for taking Supportive Training
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Figure3. 16 Reasons for taking additional training
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3.13.2 Employed Graduates’ opinion on important aspects of employment

Table 3. 8Graduates opinion on important aspects of employment

How important were the following aspects for your employment?

Employed aspects

Opinions n Mean SD
1 2 3 4 5
My professional qualification 0 3 7 5 17 32 4.21 0.992
was demanded in the market
Participation in cooperative 0 2 3 15 (12 |32 415 | 0.834
training
knowledge competency 0 |1 8 5 18 |32 424 | 0.936
. 0 0 4 11 17 32 4.39 0.704
Skill competency
0 0 8 8 16 |32 421 | 0.857

Attitude competency

. . : 3 10 4 10 |5 32 3.12 1.269
Social and individual relationship

Table ---- above captures the measurement (mean score, p) of importance aspects of employment
individual job parameters. Results have been taken from employed textile and garment TVET
graduates. The mean aspects rate of the traced TVET Graduates varies from 4.39 (“very
important”) to 3.2 (“Important”). Five Opinions have a mean score of between 3.12 and 4.39,
and are classified as “Neither important nor very important”. TVET graduates see “Attitude

competency” (n = 32, p = 4.39) and “Social and individual relationship” (n =23, u = 3.12).
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3.8 Self Employed Graduates

3.8.1. Ways of starting Own Business
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Figure3. 17 The ways of employees to start their own Business

The above figure discussed that the ways of graduates to be self-employee. The largest number
32 of the graduates (33.7%) were started their own business by the help of Job Creation Center.
The other largest numbers of the self-employed graduates were made their own business by
personal initiation/wish. It was held 31.5% of the total (29). However, only 10.87% of the self-
employed graduates (10) were started their own business by the help of TVET institution.

The result indicated that the contribution of TVET institution to produce self-employed
graduates. This implies that the linkage of TVET institution with Job Creation Center is less to
initiate graduates to make their own business. Similar result was reported by Eden (2012)
showed that the TEVT graduates become government wage employees. However, the driving
goal of the national TEVT strategy of Ethiopia (2008) is to strengthen the culture of self-
employment and support job creation in the economy through the expansion TVET.
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3.8.2. The importance of TVET College training to manage their business
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Figure3. 18 The relevancy of TVET training for self employed

Majorties of self-employed (69.6% or 64 in number) were agree on that the importancy of TVET
training to manage their own businuss (Figure 3.18). However 30.4% of self-employed (28) were
disagree on the importancy of TVET training to manage their own businuss. The 28 respondents
who disagree on the importancy of TVET training to manage their own businuss were mentiond

some reasons. The figure below discussed their resoanes as follow.
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Figure3. 19Reasons for non-importunacy of TVET College training to manage their business

The above figure demonstrated that 71.4% (20) of the self-employees who disagree on the
relevancy of TVET training for their own business were mentioned that the business they start
was not much related with the training they took from TVET. The remaining 28.6% (8) of them

showed that the interest of additional training skill to manage their own business.

3.8.3. Employed and Non-employed Graduate Opinion on Training Quality
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Figure3. 20 Graduates opinion on training quality
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The above figure showd that 70.8% (113) of the respondent declared that there is no lacking on

the training quaulity when they are at TVET. The rest of them mentioned that there was some

gaps needs to be improved. They descussed as a reason

>
>
>

Un implementation of cooperative training

The tarining was not make us competent on market

The trainers was focussed only on copleting the occupation rather than relating to job
creation.

The training was focussing on theoretical /knowledge part rather than on skill and attitude
part.

Limitation of macheneries, equipments and tooles and also laging of delivering
consumeble materials for practical training.

Improper utilization of training hour to deliver the required knowladge, skill and attitude

on each UCs.
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3.9 Unemployed graduates

3.9.1 Socio-Demographic Information of Unemployed graduates Respondents

Sex
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Figure---

Among the 34 unemployed graduates, 25 (73.5%) were females, while 9 (26.5%) were males.
This doesn’t imply that male graduates have a better chance of finding work than
female graduates. Among the total graduate, female graduates constituted 78%.

1.1. Age
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10.0%
2.9%

[ |
18-22 years 23-27 years 28-32 years

0.0%

Figure----
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The above graph indicated that respondents according to the study were mostly 19 (55.9%)
between 23 and 27, around 14 (41.2%) were between 18 and 22 years old, and 1 (2.9%) were
between 28 and 32. This implied that out of the unemployed graduates, 55.9% of respondents
were in the active labour force when they considered jobs in different government and non-
government organizations. When our unemployed graduates were analysed in terms of age, they

were aged 27 years old or less, which shows that they were potentially found at a productive age.

1.2. Martal status of the respondents

80.0% 73.5%

70.0%
60.0%
50.0%
40.0%
30.0% 26.5%
20.0%

10.0%

0.0%
Unmarried Married

Figure ----

The survey result of this tracer study showed that of a total 34 unemployed respondents, about 25
(73.5%) were unmarried and 9 (26.5%) were married. More than 73.5% of the unemployed
graduates were unmarried. This is not to say that married graduates are more likely to be
employed than unmarried graduates. However, the total number of unmarried graduates greater
than married graduates

Training area

35| Page



3.9.1 Department/Occupation of unemployed graduates

100.0% 91.2%
90.0%
80.0%
70.0%
60.0%
50.0%
40.0%
30.0%

20.0% 8.8%
10.0%
0.0% ]
Textile Garment

Figure3. 21 Department /occupation of unemployed graduates

As well known, Hawassa Polytechnic College is one of the selected EASTRIP implementers
with the goal of establishing a flagship institute in the Textile and Garment priority sector, with
the goal of providing a competent, motivated, and innovative middle and low-level workforce
with the necessary technological skills to ensure economic transformation.

Based on tracer survey, 34 unemployed graduates out of the total number of graduates from the
two departments were unemployed. Out of the total number of traceable unemployed graduates,
31 (91.2%) were from garment short-term sewing operation graduates, while 3 (8.8%) were from
textile technology and production level IV unemployed graduates. This indicates that the

Garment occupation has more marketable than the Textile occupation.
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3.9.3 Current status of unemployed graduates

90.0% 85.3%
80.0%

70.0%

60.0%
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40.0%

30.0%

20.0%

10.0% 5.9% 8.8%

o — [ ]
Continue training I am busy with my family 1am currently looking for
and/or children employment

Figure3. 22 Current status of unemployed graduates

Based on the survey responses from 34 unemployed graduate respondents, 29 (85.3%) of them
were looking for employment, 3 (8.8%) of the respondents were busy with their family and
children, and 2 (5.9%) continued further training. From the statistics shown above, most
graduates were looking for employment, and therefore all relevant stakeholders should pay
attention to employment.

3.9.4 Duration spent for the job searching

45.0% 41.2%
40.0%

35.0% 32.4%
30.0%
25.0%

20.6%

20.0%

15.0%

10.0% 5.99
0.0%
0-3 Months 4-6 Months 7-9 Months 10-12 Months

Figure3. 23 Duration spent for job searching
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According to the above graph, 14 (41.2%) from 34 traced unemployed graduates have been
searching for employment for 10 to 12 months; 11 (32.4%) have been searching for
employment for 4 to 6 months; 7 (20.6) have been searching for employment for 7 to 9
months; and the remaining 2 (5.9%) have been looking for work from when they completed
their training to 3 months. The majority of unemployed graduates have been looking for

work since completing their education.

3.9.5 Job searching ways of unemployed graduates
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Figure3. 24 Job searching mechanism of unemployed graduates

The graduates were asked to answer the question "*"How do you search for a job?"* and provided
with options such as public advertisement, contacting companies directly, contacting a
commercial working agency, relations, and TVET institution assistance, the respondents
responded that 13 (38.2%) of 34 unemployed graduates used "all" means for job searching,
including public advertisements, contacting firms directly, contacting a commercial working
agency, relatives (e.g., parents, relatives, friends), and TVET institution assistance. 7 (20.6%) of
unemployed graduates responded that they look for jobs through personal relationships (parents,
relatives, as well as friends), 6 (17.6%) unemployed graduates responded that they look for jobs
through public advertisements (internet, newspaper, radio, TV, and job boards), and 4 (11.8%)
responded by saying they look for jobs through both public advertisements and personal
relationships. 2. (5.9%) of them have said they are looking for work by contacting a commercial
working agency and placing a public advertisement, while the remaining 2 (5.9%) of
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unemployed graduates responded they were looking for work by contacting a commercial
working agency and placing a public advertisement.

This implies that unemployed graduates are looking for jobs in every way they can. However,
the College and other key stakeholder should support, follow up and track them as much as
possible until they obtain employment.

3.9.6 Types of jobs searching for applying

60.0%

50.0%

50.0%
40.0%
32.4%

30.0%

20.0% 17.6%

10.0%

0.0%

Wage/Salary Self employement Both wage and self
employement

Figure3. 25 Graduates interest on types of employment

As shown in the above figure, out of 34 unemployed graduates respondents, 17 (50%) of
respondents responded that they were searching for either wage or self-employment; 11 (32.4%)
of graduates responded that they were searching for only self-employment; and the remaining 6
(17.6%) of graduates responded that they were searching for only wage/ salary employment.
This indicates that most of unemployed graduates are searching for both wage and self-

employment. As a TVET strategy, self-employment is strongly recommended for graduates.
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3.9.7 Relevancy of Occupation applying jobs for employement

100.0%

91.2%

90.0%
80.0%
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40.0%
30.0%

20.0%
8.8%

lobs related to my trained occupation  lobs unrelated to my trained occupation

10.0%

0.0%

Figure3. 26 Relevancy training for applying jobs

As shown above, out of 34 unemployed graduate respondents, 31 (91.2%) of the respondents
responded that they were searching for jobs that were related to their training occupation and the
remaining 3 (8.8%) were searching for jobs that were unrelated to their occupation that had been
trained. This means most of unemployed graduates are looking for work that is related to the

occupation for which they were trained.
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3.9.8 Challenges for geting job
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Figure3. 270bstacles to get job for graduates

The graduates were asked to answer the question "*In your opinion what you think the obstacles
to get job?"" and provided with options, among 34 unemployed graduate respondents, 25 (73.5%)
of respondents expressed that the bureaucracy was difficult to start their own business and to be
employed at different companies and organizations. 3 (8.8%) of respondents responded that the
excess supply in their occupation has in the market is an obstacle to starting their own business
and being employed at different companies and organizations, 3 (8.8%) of the respondents were
responded. "Others" (workplace and machine shortages and lack of capital) were obstacles to
starting their own business and being employed at different companies and organizations
2(5.9%) of respondents responded that the training they had received was not market-driven in
their surrounding area was obstacles to starting their own business and being employed at
different companies and organizations. This implies that the business environment was the
biggest obstacle to start their own business and being employed at different companies and

organizations.

41| Page



Chapter 4

4. Conclusion and Recommendation

4.1 Conclusion

The main objective of this tracer study was to provide information on the employment status of

HPTC textile and Garment graduates in different programmes supported by EASTRIP.

The key conclusions are the following:

*

*

+*

From the total graduate respondents, 55.3% (94) were self-employed, 18.8 %( 32) of
them were wage employed, 20.0% (34) of the respondents were unemployed and the
remaining 5.9% (10) of them were upgrading the training. The result shows that the

majority of graduates were self-employed.

This study was conducted only on 160 graduate employed and unemployed graduate of

textile and garment department using survey questionnaire.

The majority, 101 (80.2%) of the traced employed graduates were female, whereas 25
(19.8%) of the traced graduates were Male. the participation of employed females
graduates were very high. Here, there is good involvement of employed female graduates
in HPTC of Textile and garment departments. This can be one of the indicators of gender

homogeneity in the Training activities.

From the total employed graduates the majority of respondents 83.3% are short term
training, (11.1%) of them is Level-1V and the remaining (5.6%) employed graduated
were Level Il. This implies that demand driven short term training are effective in

graduate’s employability.

From the total employed graduate respondent (160) both employed and unemployed,
52.5% (84) have got employed within three months and 73.8% (118) have got employed

within six months of their graduation.

From the total long term graduates response 77.78%. Of the graduates have got employed

with in six month of their graduation.
Long term graduates six months self-employment rate was 22.22%.

The majority of wage employed graduates are hired in Hawassa Industrial Park
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+ The majority, 29 (85.3%) of unemployed graduates are currently looking for

employment.

+ 73.5% of unemployed graduates were indicated difficult to start their own business due to

the Ups and downs.

Most 70.8% of the respondent declared that there is no lacking on the training quaulity when
they are at HPTC. The remaining of them mentioned that there was some gaps needs to be
improved. They descussed as a reason
+ Un implementation of cooperative training
+ The tarining was not make us competent on market
+ The trainers was focussed only on copleting the occupation rather than relating to job
creation.
+ The training was focussing on theoretical /knowledge part rather than on skill and attitude
part.
+ Limitation of macheneries, equipments and tooles and also laging of delivering
consumeble materials for practical training.
+ Improper utilization of training hour to deliver the required knowladge, skill and attitude

on each UCs.

4.2 Recommendation
Based on the above tracer survey study the study team will recommend that,
+ Hawassa polytechnic college should properly handle/ use better data management system
with regarding to Graduates contact address.
+ The HPTC shall work with stake holders to reduce the graduates’ employability
bureaucracy.

+ Hawassa polytechnic college should improve the implementation of cooperative training,

=

Improve the training quality to make us graduates competent on the labour market,
+ Improve Limitation of machineries', equipment's and tools and utilization of training

hours



Reference

MoE, Ministry of Education Ethiopia (2008) ‘National Technical and Vocational Education and
Training (TVET) Strategy’, Addis Ababa.
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Appendix |

Questioners for employed graduate

My name iS------------------ and | am calling or 1 am contacting you on behalf of the Hawassa
polytechnic college. This tracer survey involves tracing the whereabouts of HPTC graduates,
whether they are employed or not, as well as assessing how effective and efficient training
centers are meeting their objectives of creating a qualified skilled labor force, and entrepreneurial

attitudes among graduates for self-employment

All the data will be treated confidential. The data will help us to evaluate the TVET system and
to identify needs for improvement or change. Your response is highly appreciated and is an
important contribution to the improvement of the TVET system and for the development of the

country. The interview will take few minutes only. May we start?

A

nog LOAA:CLOANT/ANY CHTTUT PUPA ZA-kaLh bAET @t
10 BV FNC TG CUPA 7 AENLA DAE 9°6 27 hhd- IC oo AN T @7 Aaohd TNy
ATEU9° DASTT NPT LAD AS POAMYT PA@- DA ParemC FNTVT®7 9°7 PUA
O-M3 % AG PAMNE AIRPT (96 P1II° CLAT@® 24 Ao PULENTAT DT Phe-
dmé- hoohivl goaoCooCy P =

NPaA  oom@e  PULAMT? ool Noop PEALAS oo UG DAMS  hdao
AnLe:  Ago1919° eIMPINE ANF AACLPT PUlam? ool U NPLOATC
EmOe  LIPSATLY LI AEF  9°F  oolAAG  9°T oodPC ATEANT PUlmbood 1S
ao\Ng° TNNCLT ATANT: PACOL 9°AT NMY° GNLFFA AAGI® AUt AT TAY
ANEPP PLCION: PN oom@d PULLEM WM Tot LbPDT NF 10 ooEooC ATTANT?
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Section-1 Personal Information/ 74\ ovl.8

1. Address:- Region/fné\éx----------- Zone/H7  -------- Woreda/®4.8-------- City/n+27-------
2. Full name/----------------

3. Trained occupation/ ¢AAM'-N-- oo-¢ level (24%) -

4. Sex/A3

1. Female/ & O
2. Male/ o7& 0O
5. Age / O Oh/-mmmmmmm e
6. Marital status /¢ 20F U3/
O Unmarried/ £A70/F [ Married/ £20/7F
71 Divorced/?4.3+/F 1 Widowed/P9°-+0-1/0+

7. Is this your first job after leaving HPTC? hu®a 7°A-th bAE hom N1A LY Paofavlf
0é&-2 1m-?

1Yes/h® (goto Q 7.1)
[INo/aLLAY® (goto Q 7.2)

7.1 How long did it take you to find your first job after leaving HPTC? /hvPa 7"Ata hAE:
hom- N3 A Paofavl® 06-LF A%TTTT 9°7 PUN UM LEPNPIA?

0 0-3 Months [0 10-12 Months
O 4-6 Months 0 More than 12 Months
07-9 Months

7.2 How long did it take you to find your present job (Do not answer if this is your first job)?
CaUrT 26 AT 97 PUN L AEPNPIA (LU Paolavld @ 240 WP
alaopn)?

00 0-3 Months

00 4-6 Months

0O 7-9 Months

0 10-12 Months
0 More than 12 Months
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8. Type of Employment /¥TC 9481/
0 Wage Employment N29°H +PC (if so go to section 2&4 /aPr @£ 284 Mnfi?
245,
0 Self-Employment ¢~ 4.mé- (if go to section3&4 /hPy oL 3&4 aati?r £41.5.))
Section-2 WAGE EMPLOYMENT/ ¢¢TC U-'s3/

9. What is your employed job? / Specify/ ¢-++ms-Nl ao-¢ 9°7£7 10?7
10%
10. Where is your work place? £9.44-0-F NJ~ ¢ 1®-?

11. Name of Employed organization/C+Mé & CEA~ ng°

12. What is the status of your employment? (Tick only one box)
O Part-time / PHC® 1LH
O Contractual /eh% et $TC
0O Temporary / LH. L€
O Permanent (&%,
13. Types of employer organization? / /€+Mé &CHA 9841
O Public enterprise/ Pao 720 A9t &CEt
O Private enterprise/ 7€ C &1+
O Government office/ a0 3703~ ® oo/
00 Non-Government Organization (NGO)/ @030 3P LAV LCE-T
0 Other, please specify/ AAhA (L1AR":
14. By what means did you find this job? hé-@. N9°7 oo 71L& +775?
[0 Assistance by TVET institution /0-k/ao+//0/+£9° 0-+Am™ A
[0 Contacts during cooperative training / 0-FNNC  AAMS L 275917 NooemC
O Contacting companies directly/ h9° . 2% 2C +T45 17511
0 Public advertisement/ Ne019% KU
0 Social media /N7vN&-R 0155
0 Contacted a commercial working agency / MNé-G Oé-15 h157% hEI0.
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O Relations (e.g. parents/relatives/friends)/N?A& 2751 (Hooe NALE AS OO
15.1s your current job related to your trained occupation? / AU-7 APALV  LAD- 0Oé-
NAAm7ant oo-¢ 1®? 1. yes/a®P [ 2. No/ hgLAg> [

16. if your answer for Q#15 was No please specify the reason/ AT'£¢ 15 gL KL LAT°
nrh et 270

17.Did you receive any job related training since you started working? / fié- eoié-I h€avs.
10 E9°C ao-fP NAMGT ONLD CO-PN?
1.yes/h O 2. No/fPAg® O
18.1f yes for Q#17 what is the reasons for taking job related training? (multiple answers
are possible)/-té- €TC 17 ao\OAP AP WP oo-fP OAMS PONSNT 0781
/2% DAL aoih &FAAN/
O My competence was found less than expected /21047 aAvA-T hl.mNe@. NJ-T AAINC
0 The Job needs new technology/silk/ Né-@- AB.O0 ENT A8, AATLEANT
0 Others (specify)/ AA ha &A%
19.In your opinion, how important were the following aspects for your employment?
NACOL A0£9T AavbmC 15 m hhdAL INC/
1=Not very important/ NM9* ANdAL AN'INLI®  2=Not important/ ANdAL ANINLI®
3=somewhat important /leem’ ANéAL 'INC 4=Important/ané.A1 1INC
5=Very important/ 0Mg* ahéA12 10C

Tick /PANFLECH (V)

1 2 3 4 5

1. My professional qualification was demanded in the market
[ftaviirit av-g NP AL -F4AL DA INC

2. Participation in cooperative training / ¢0NC AAMS +AT6

3. knowledge competency /Nam -+ aoN - |

4. Skill competency/Nava=t ool -1/

5. Attitude competency/NhaeAh-t- ool -1/

6. Social and individual relationship / 0A@-/NHao &G Né-0 27 T1T
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Section.3. ONLY FOR SELF EMPLYED/ fi¢- 4.Mé AVP'r T NF/
20. Why and how did you start your own business? 47T 4027 Né- ALavd. Fa?
O TVET institution helped me (N-kh/ao+/+/0/A/0C 43
O By help of job creation agency ( NNé- ALA dmé- mWETN, ATM)
O It was my own wish/ P4-0 GAT T 1@-
O I inherited the business / Né-@-7 @CH®- 10

0 1 did not find wage employment/ oo mC AL A hA Mmoo i9°

0O Other (please specify) / AA - hA 214K
21. Has the training you took at the TVET College helped you to manage and operate your job?
Ntgao- $£,32 CAAMT-0T ao-@ N&-UF ATINTBLC LL&APIA?

1. Yes/hP 0O 2. No/PA9™ O
22. If your answer for Q-21 is No, choose your main reason/ao 0L £A9° hP'1 9°n28-%
L7° L/
O I need more or new skills /16274 @LI° 80 AvA-T OAI°LAN/
O The training and the job are not much related/né-a-§ eaAm7h-0-- oo-¢ HA?ILHav L/
O Other specify/fA NALTIAR/ ......c.ovviiiiiiiiiie,
Section-4 FOR BOTH WAGE & SELF EMPLOYED QUALITY OF TRAINING AT
TVET COLLEGE/ ¢-EnLhS ao-¢ +9°vCTS hAMS Tét
22. In your opinion what was lacking in your training and to what extent? / NACO2  ah-£9-T
MAMSD AT @F+F aGt+ (124) 7071 9°727 10?2 N9°7 LUN aom7?/
1=Not at all/0<p>¢-1 as-H eAnN-+g°
2=to a little extent/0-+77 eom? as-1 hd0T
3=to some extent/ Neom’r as-+1 AAN-T
4=to a great extent/heom? £AL. n&-T hANT
5=to a very great extent/0Mg® heom? LAL nG-1 hdNT

23. If your answer is except Nol please specify the gaps of training. /

N HATED AGINIGAT!
Thank you for your participation
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Appendix 1

Questioners for unemployed graduate

My name is and | am calling or I am contacting you on behalf of HPTC
college/institute. This tracer survey involves tracing the whereabouts of HPTC graduates,
whether they are employed or not, as well as assessing how effective and efficient training
centers are meeting their objectives of creating a qualified skilled labor force, and entrepreneurial
attitudes among graduates for self-employment.

All the data will be treated confidential. The data will help us to evaluate the TVET System and
to identify needs for improvement or change. Your response is highly appreciated and is an
important contribution to the improvement of the TVET system and for the development of the
country.

The interview will take few minutes only. May we start?

N

[ e R e CSOAN:PLOANT/ AHY  CHTTUT ¢ ‘+tn'Lhg
ao-¢ UG  NAMS tdovr @n% 1o U HANC TS PUPA ZTAARLh
hAE 9°¢. 7 hhé- IC aoTANGTF® 7 Aaohd-TNT A18.U-9° bAETT NP1 LAD AG
PAAMT COH@ DLA Por&emC FA’TTF®7 9°7 PUA OMI1 AG PANSG AILPY
1P PEAT@ 24 AoNTIeoT PTLENTAT @ Phé- 4mé-  haophht
aoavCao(Cy PnJ\

NeFaA  oomle AL ATLHIAO@ PULOMTY  ovlB (oo-h- ChhLhS  oo-¢
TG WAMS koo A Aoo19P9C CTITMEICNT AT QATLUY
PLOAMT ovlB U-A NTLATC OEmNP LPSA:LY L79° AF 9°7 TTRANG 9°7
aPCC ATEAANT PTLMEICT  10G  oohAh9® TNCPT ATAATECACOHL AT
NMg°  LNLI N ANEIS AU E AL AP AEPP PLCION: PAavmBd:
PoLLE® LN TET LbPPTF NF Y0-::a0La0C AFTANG?

1. Personal information / 914 a0/ 8/
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A. Full Name / ao-A- O9®

B. Region/ né\é Zone/;__ Woreda/méd4  City/nte?
2. Socio-Demographic Information/ ¢-+4.TC 9°2A
A. Sex/Z23~ O Female/ 0l O Male/ 7%
B Age/ 0L

C. Marital status /¢,20F -3
0 Unmarried/ £470
O Divorced/? é. 2~/
O Married/ £10
O Widowed aA/L.t e9°-+a-H/0-+
D. long term; Occupation/a@o-@/ --------=--mnueumnuun level /8.L8[--------------
E; Short term training title /?Asa5>C dAMS Con [ -----------
3. JOB SEARCH / té-4:n,)0
A. What describes your current situation?(Multiple answers possible) /Nav~7 ®P-F
CANTIU R FCTLINODCE 1?2 (NA78 (AL aoAn aohm T LFAQ)

0 Continue training (please specify subject / location) / A AAMST ALAAMTU- 1.
(POAMS D7 ABIETS NF@-7 SPeN):
O I am busy with my family and/or children / bt (L7 /NEET AP-T7hOhNh-Y®-
O Giving voluntary services /19 a1A70T & APWe-U-10- |

O I am currently looking for employment/ Oé- AP4.A70- 1@-
O Other / AA (please specify/ ( £17A%).

B. How long have you been searching for a job?/0é- AP4.07 hPh 9°7 LU 'L
o2 Months/ @¢é-1

C. How do you search for a job (Please prioritize)? /a7t '1@. é- PULANTT (NPLI°
‘ot N FOM@. AT @O0T NLLE +TC LadI°ar

0 Public advertisement (e.g. internet, newspaper, radio, TV, advertisement boards)/ av15%
NH-U7

O Contacting companies directly/nhg° .25 2C ¢T+H5 77T 091247

OContacting a commercial working agency/ M-S Oé-15 A9 mWETN,
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O Relations (e.g. parents, relatives, friends)/ 07 7751 (Hov g 03LE AS 000
OAssistance by TVET institution/0-t/ao+/-/0/4+%9° 0-0m* A

0 Other, please specify: AA (£1AR) ------m--mmmmmmmmmmmm oo
D. Which type of employment you have been searching for? /e T5m7 ¢4 42T L4NT
ne?
0 Wage employment/ ¢29°H +TC
O Self-employment /07 #2¢- av i
O Both /0v-a-:9°
E. For which jobs have you been applying? A5 @-#2¢- oot 1@ AfovAntk £A-1?
1. Jobs related to my trained occupation / @wAm7h-0-t oo-¢ [
2. Jobs unrelated to my trained occupation / hwwAm7zh-0-- oo-¢ @B (]
If your answer for Q3E is 2 why?/ eeA0®  hwAm?nh0t oo-f @B hPy
A9°3?

F. Inyour opinion what do you think the obstacles to get job? /NACH® A0+ £9T ®L heé-
A8 ATP4T PPN 90T 1.?

[1. The training which | took was not market driven in our surrounding?/0m£m. /Nahan,
C14AL LAY NAMS Nao®.NL

1. 1t is difficult to start my own business/to be employed due to the bureaucracy/0N7a.
0é AavaemC/havbmC @-N@-LL 1L Nao P

[1. There are excess supply in my occupation has in the market/102m. h?1.4.M1m. AL,

NAAm 70 oo-f CAAMY PA@- h@A NoFs.

[ The industry in my occupation not yet functional/ nAam?h-0- oo-¢ K240 Fm. @L Oé-
NAao? )0k

0. Other, please specify/dA ha £14%

Thank you for your participation!
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